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DOI QUALIFICATION STANDARDS FOR GENERAL SCHEDULE FIRE POSITIONS
Excepted-Qual Std. No. 215 (Revised)

Approved: December 15, 1994
Schedule A, 213.3112(a)(5)

Range/Forestry Aid (Fire Control), GS-455 & 462-2/3
Range/Forestry Technician (Fire Control), GS-455 & 462-4/5/6/7
Forestry Technician (Smokejumper), GS-462-5/6/7

All Grades: Must be a citizen of the United States. Must be at least 18 years old to be employed in a
hazardous position.

Description of Work:

The incumbents of these positions perform duties that involve varied work in wildland fire control
such as fire engine crew member, helitack, smokejumper, air attack, prevention, detection, logistical
support, dispatching, etc. Incumbents may perform as a first-line supervisor (crew boss) on large
fires and/or support projects. Operation and maintenance of various hand and power tools is
required. Most positions will require the operation of motor vehicles. Work is routinely performed
in mountainous terrain conditions.

Smoke jumper positions, in addition to the above, are required to make parachute jumps over
mountainous terrain and other hazardous areas, landing in timber and other rough and precipitous
landscapes.
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Experience Requirements:

Range/Forestry Aid/Technician
GS-455/462-2/3/4/5/6/7

Candidates must have had experience as described below.
(Education may be substituted for general experience.)

Grade General Experience Specialized Experience Total Experience
(seasons) (seasons) (seasons)
Wildland Fire
Suppression
GS-2 1 None 1
GS-3 2 None 2
GS-4 2 1 3
GS-5 2 2 4
GS-6 2 4 6
GS-7 2 6 8

General Experience: (1) Any type of work that demonstrates the applicant’s ability to perform the
work of the position, or (2) experience that provided a familiarity with the subject matter or
processes of the broad subject area of the occupation.

Specialized Experience: Experience involving some combination of work characteristic of fire
presuppression and/or suppression duties. Emergency firefighter experience is given full credit.
Credit will also be given to urban firefighters where wildland fuels were involved.

Seasonal Experience: A season of experience is considered to be a fire season of continuous
employment from 3 to 6 months. Shorter periods may be combined to make a season, provided a
total of at least 3 month’s experience is obtained. For any period where the work exceeds 6 months,
the excess work is credited toward an additional season of experience.
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Quality of Experience:

GS-4 one (1) season of specialized experience must have been comparable to GS-3 in the
Federal Service.

GS-5 One (1) season of the two (2) required of specialized experience must have been
comparable to GS-4 in Federal Service.

GS-6 Two (2) seasons of the four (4) required of specialized experience must have been
comparable to GS-5 in the Federal Service.

GS-7 Two (2) seasons of the six (6) required of specialized experience must have been
comparable to GS-6 in the Federal Service.

For any grade, the required amount of experience and/or education will not in itself be accepted
as proof of qualification for the position. The candidate’s record must clearly demonstrate the

ability to fully perform the duties of the position being filled.

Substitution of Education for General Experience only:

GS-2 Graduation from a full 4-year or senior high school may be substituted in full for the
experience requirements.

GS-3 through 7 Successful completion of 1 academic year of post-high school education may
be substituted in full for the 2 seasons of general experience. This education
must have been obtained in an accredited business or technical school, junior
college, college or university for which high school graduation or the
equivalent is a prerequisite.
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Experience Requirements

Forestry Technician (Smokejumper), GS-462-5/6/7

Grade General Experience Specialized Experience Total Experience
(seasons) (seasons) (seasons)
Wildland Fire
Suppression/
Smokejumping
GS-5 2 1 3
GS-6 2 2 4
GS-7 2 3 5

General Experience: General experience which is qualifying for other fire positions is also qualifying
for smokejumper positions.

Specialized Experience:

GS-5 One (1) season of wildland fire suppression experience (preferably as a member of a Type
I Hot Shot Crew, a helitack crew, or a fire engine crewman).

GS-6 Same as for GS-5 smokejumper position, plus one (1) additional season of
smokejumping. Experience must have included 1) advanced safety training in wildland
fire suppression, fire behavior, safety, and first aid; 2) parachute jump training equivalent
to that received by smokejumpers employed by Federal agencies, and 3) performance of
actual jumps and firefighting under operational conditions.

GS-7 Same as for GS-5 smokejumper position, plus two (2) additional seasons of
smokejumping, one of which is at the GS-6 level. Experience is the same type as

described in GS-6 above.

Physical Requirements for Fire Control and Smokejumper Positions:

The duties of these positions normally require sustained, arduous physical exertion under rigorous
and unusual conditions. Persons appointed will be potentially subject to extreme physical danger
and to irregular and protracted hours of work. The health of individuals must be such that they have
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the capacity to meet demands for performance commensurate with the specific position they are
applying for. The physical requirement for the Forestry Technician (Smokejumper) series, as
specified in the OPM Qualification Standards Handbook, will be adhered to. An initial pre-
employment physical examination is required. Failure to meet any of the required medical
qualifications will be considered disqualifying for employment or a basis for termination of an
incumbent. Candidates and incumbents must successfully complete physical fitness tests of their
cardiorespiratory endurance and muscular fitness.
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